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A Peer work is an emerging
workforce but the
employment and experience
of peer worker is highly
variable.

A How LE work is understood
and valued within an
organisation has a strong
bearing on its success

A Fears of the unique nature
of peer work being copted
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“Defining barriers to change: the LEW as a valued member of the team”
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CHANGING LANDSCAPES

From the 19606s
movement to today

Currently, the inclusion of people
with lived experience is seen as
best practice Yoronka 2017)

We have a growing lived
experience workforce with both
consumers and services now both
navigating inclusion within service
delivery (Gillard et al., 2017).
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